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Retirement planning seminar given March 8 
A seminar on retirement planning, which 
wiU focus on three distinct perspectives, 
wiU be held Thursday ( March 8) in the 
Ohio Suite of the University Union. 
Frank 0. Jacobs. an attorney and 
certified public accountant from Eastman 
and Smith of Toledo, will speak from 1-2 
p.m. on the legal and tax aspects of wills, 
trusts and estate planning. 
From 2:15-3:30 p.m., Ann Boniface of 
the State Teachers Retirement System, 
wil discuss how to project ret:rement 
benefits and the types of medical cover-
age included in recent STAS changes. 
'Die Fledermaus' to be 
presented March 9, 10 
The University's Opera Theatre will 
present "Die Fledermaus" by Johann 
Strauss Jr. on Friday and Saturday 
(March 9 and 10). 
A rively story in song about love, 
deception and good-natured revenge, the 
opera will be staged at 8 both nights in 
Kobacker Hall of the Moore Musical Arts 
Center on campus. 
Bowling Green's production will be sung 
in English under the direction of F. 
Eugene Oybdahl. 
Tickets for the opera are priced at $9, 
$7 and $5 for.adults and $7, $5 and $3 for 
students and senior citizens. For ticket 
reservations, call 3n-8171. MasterCard 
and VISA are accepted. 
Any remaining tickets will be sold at the 
door on performance nights. 
Obituaries 
Harry Gyma1:1 
Dr. Harry Gyman, 63, sociology, died 
Feb.23. 
Gyman joined the University faculty in 
1967. Prior to coming to Bowling Green, 
he taught at State University of New York 
at Binghamton and the University of 
Minnesota 
His area of research was in small group 
dynamics. He frequently presented 
papers and published several widely 
recognized stucfies on the social psychol-
ogy of interpersonal exchange. 
Gyman was co-director of the Univer-
sity's Small Grqups Laboratory, which he 
helped establish with a National Science 
Foundation grant. In addition, he was a 
member of the North Central Sociological 
Association and the American Sociologi-
cal Association. 
He was a graduate of Temple University 
and earned his doctoral degree from 
Was.'lington Unive:sity. 
He was a fellow of the U.S. Steel 
Foundation from 1962-64 and had served 
in the U.S. Army from 1945-46. 
Memorials may be made to the Ameri-





New Positions (Open ID BGSU stiff only} 
Posting ExpiJation Date: noon, Friday, March 
9. r i ldicales that an internal cal Kidate is bid-
ding and being cousidei ed for the position.) 
3-9-1 • Clerical Speda!lst 
PayRange25 
Graduate admissions 
The program will conclude with a 
presentation from 3:30-4:30 p.m. by Lee 
Arent of Teachers Insurance and Annuity 
Association-College Retirement Equities 
Fund, who will diso iss the impact of 
Teachers Insurance and Annuity Associa· 
tion-College Retirement Equities Fund 
(TIAA-CREF) changes. 
The free seminar is being sponsored by 
the Office of Development and Alumni Af-
fairs and the Faculty WeHare Committee. 
Reservations are requested. 
Shop's hours change 
During spring break, the Little Shop in 
the University Union wiU be open 8:30 
am. -2:30 p.m. and closed 1-1 :30 p.m. 
daily from March 19-23. 
Bookstore to close 
The University Bookstore wiD be closed 
for spring break and annual inventory 
March 17-24. It will reopen at 8 am. on 
March26. 
Run for CSC office 
Classified Staff Council will be seeking 
to fill seven seats this spring with people 
interested in ser.ing as representatives of 
classified staff. Successful cancfidates will 
serve three-year terms. 
Interested persons should send self-
nominations to CSC, P .0. Box 91, 
University Hall by March 26. Elections will 
be held May 3. 
Harold W. Miller 
Harold W. Miller, 67, a former mainte-
nance supervisor at the University, died 
Feb. 24 at Heritage Manor in Findlay. 
Miller worked for the University for 27 
years and retired in 1987. 
He also was a member of the Hoytville 
United Metho<fist Church. 
Memorials may be made to the donor's 
choice. . 
Harmon Voskuil 
Harmon Voskuil, 92, professor emeritus 
of economics, died Feb. 8 in Sheboygan, 
WI. 
Voskuil joined the University in 1946 
and retired 22 years later in 1986. He 
previously had taught at Northwestern 
Military Academy, Lake Geneva, WI. 
Following his retirement, he was a visiting 
professor at Otterbein College. 
He was dedicated to the advancement 
of economics, the fine arts and University 
residence Dfe during his career at Bowling 
Green. He served on numerous depart-
ment and college committees including 
the College of Business Administration 
Executive Committee, the University 
Senate, Council on Student Affairs, Artists 
Series and the Trustees' Committee on 
Facutty Personnel and on Student 
Relations. 
He was a graduate of Wisconsin 
Memorial Academy and Hope College, 
Holland, M"lch. 
Voskuil was a member of the American 
Association of University Professors, and 
an adviser to the Delta Upsilon fraternity. 
In addition, he was a volunteer worker at 
the Wood County Hospital and a member 
of the Kiwanis Club. He also was a mem-
ber of Hope Reformed Churt:h in She-
boygan. 
A memorial fund has been established 
in Voskuil's name. 
Faculty I Staff positions 
. ; . .. -
The following faculty positions are available: 
College Student Personnel: Assistantlassoc:iate professor. Contact Camey Strange (2-7382). 
Deadline: March 1 o or unti filled. 
Firelands College: Assistant librarian/ins1ruor/assistant professor (temporary, fuU-time). 
Contacl the Office of the Dean (433-5560). Deadline: March 16. 
Romance Languages: Instructor of French (lefTl>Ora!Y, full-time}. Also, instrudor of Latin 
(temporary, full-time). Contact Diane Pretter (2-2667). Deadline: Saeening will begin March 1 afld 
continue until appointment is made. . 
School of HPER: lnstnJCtQ( of recreation and leisure. recreation and dance division (lefTl>Ora!Y, 
fuD·time, five years). Contact Patricia Peterson (2-7234). Also, assistant professor of sport 
management. Contact Delores Black (2-7234). Deadlines ror both positions: Man:h 15. 
Sdel ice Llbnry: Science reference librarian/assistant professor. Contact Christ Miko (2-2591 ). 
Deadline: March 20. 
Specl9I Fdlaaton: Assistant prof8SS01' al rehabilitatio11 counseling (anticipalad). Contact 
Edward D. Fiscus (2·7293). Deaclina: March 26. 
, .. ·. 
Jack Thomas. a graduate assistant in applied human ecology, explains a research 
project on nutrition education and physical activity he worl<ed on to Eddie Parish, 
applied human ecology. at the Third Annual Poster Session held Feb. 27 in the Uni-
versity Union. Twenty-five posters depicting the research activities of 34 faculty 
members were cftSplayed and exhibitors were available to answer questions . 
Date book 
Monday, March 5 
central America Education Awareness 
Week, sponsored by the University Peace 
Coalition, March 5-1 o, Education Building. 
Tuesday, March 6 
Faculty Senate Meeting, 2:30 p.m., 
Assentiy Room, McFaD Center. 
Trombone Choir Performance, 8 p.m., 
Bryan Reci1al HaD, Moore Musical Arts Center. 
l...eclure, "Who Is The Enemy In Central 
America?" by Rev. Herb Weber, St Thomas 
More Church, 121 West Hall. 
Wednesday, March 7 
Shorts Festival '90: A BUI of One Acts, the 
theatre departments annual one-act play 
festival, continues through March 11. 
Open Reading, "Writing By, About. or For 
women; led by story writer Jane Pirto, noon, 
and 7 p.m., Firelands Room 115, Firelands 
College. 
Anance Faculty Seminar, "Demonstration 
of Networking and Communication Softwares.· 
by Mark Asman, AMIS, 1 p.m., 4000 Business 
Administration. 
People For Racial Justice Meeting, 1 p.m., 
Taft Room, Union. 
Undergraduate Council lleetlng, 1 :30-3 
p.m., Alumni room, Union. 
Falcon Club lllembershlp Reception, aD 
FalaJn members are welcome to honor the 
members who have~ BGSU athletics 
this year, as wel as in the previous 25 years, 5-
8 p.m., Holley ledge, 1630 E. Wooster Street 
Rim, "Fragile Harvest," 7:30 p.m., 1007 
Business Adi I ii G aliOrt building. 
n-tre One-Act Plays, the first bill of 
plays, 8 p.m., Joe E. Brown Thea1re. 
Concert, with sopra110 Ann Corrigan, and 
pianistlharpsic Vincent Corrigan, 8 p.m., 
Bryan Recital Hal, Moore Musical Arts Center. 
Sp ealier, "Envircnmental Concerns On 
Central America; 8:30 p.m., 309 Moseley. 
Thursday, March 8 
Rally on Central America, by Paul Baker, 
Los Angeles protector of B Salvadoran refu-
gees. and a representative from Toledo Area 
Coalition for Central America, 11 :30 am., 
UnionOval. 
Retbemenl Seminar, learn various ways ID 
plan for reti emenl, 1-4:30 p.m., Ohio Suite, 
University Union. Cal 372-2424 for reseiva-
tions. 
WBGU-TV Program, "Tune Out," 5:30 p.m., 
and midnight. host Lany Weiss talks with 
Coaches Larranaga, YOik and Vol about the 
Falc:ons' week in sports, Channel 27. 
Theatre One-Ad Plays, the second bill of 
plays, 8 p.m., Joe E. Brown Theatre. 
Flrelal Ids Theatre Procluctlon, "The Trojan 
Women," 8 p.m., McBride Auditorium, Firelands 
College. 
UAO Film, "Psycho," 9 p.m., 210 Math 
Science. 
Friday, March 9 
in Iceland: The women·s Alliance." noon, 207 
Sociology Library. 
Computer Seminar, "Introduction to Hyper-
card (Mac)," 1 ::30-4:30 p.m., Call 372-2102 for 
reservations. 
Regional Student Conference on Central 
America, registration until 6 p.m. at the 
Undergraduate Christian Fellowship. To be 
followed by "Debate For And Against U.S. 
Policy In Central America,· 7:30 p.m. 
Faculty Bridge, 7:30 p.m., Wood County 
Board of Mental Retardation. 545 Pearl St 
Opera Theatre Production, "Die Reder· 
maus," 8 p.m., Kobacker Hall, Moore Musical 
Arts Center. 
Flrelands Theatre Production, "The Trojan 
Women," 8 p.m., Mc8ride Auditorium, Firelands 
College. 
UAO Film, 'When Harry Met Sally," 8 and 10 
p.m., and midnight. Eva Marie Saint Theatre. 
Saturday, March 10 
Regional Student Conlerenc:e Workshop, 
"Reality is Distorted," 202 Education, or 'What 
is the Truth about Panama?' 205 Education. 11 
am. 
WBGU-TV Program, "Amish Cooking From 
Quill Country," noon, host MalCia Adams 
aeates an kincls of "Pies, Pies, Pies," Channel 
27. 
Regional Student Conference Workshop, . 
'Nicaragua." 202 Education, or "Central 
American Refugees-8 Salvador," 205 
Education, 1 :30 p.m. 
Regional Student Conference Speaker, 
'Why Should Americans be Concerned about 
U.S. Policy in Central America?" by Dr. Steven 
Wi!iams, Detroit Area Coalition for Central 
America, 115 Education, 7 pm. 
Opera n-tre, "Die Fledermaus,. 8 p.m., 
Kobacker Hall, MOOl'B Musical Arts Center. 
Flrelallds Theatre Production, "The Trojan 
women; a p.m., McBride Aucitorium, Firelands 
College 
UAO Film, 'When Harry Met Sany," 8 and 10 
p.m., and rOOnight, Eva Marie Saint Theatre. 
Dance Against Racism, 9 p.m.-1 am., 
Lenhart Grand Banroom, Union. 
Sunday, March 11 
UAO Film, "Gone With The Wind,· 1 p.m., 
Eva Marie Saint Thea1re. 
Concer1, featuring the Bowling Green Brass 
Quintet, 1 :30 p.m., Kobacker Hal, Moore 
Musical Arts Center. 
One-Ad Play Festival, bolh bills will be 
presented, 2 p.m., Joe E. Brown Thelre. 
Earty Music EltSemble, wll rj.ve a free 
concert. 3 p.rn., Bryan Recital HaR, Moore 
Musical Arts Center. 
Concert, by Rebecca Pemeys, guest pianist. 
8 p.m., Kobackef" Han, Moore Musical Arts 
Center. 
Monday, March 12 
Master Class, by Rebecca Penneys, pianist, 
9:30 am., Kobackef" HaD, Moore Musical Arts 
Center. 
l...eclure, "The Changing Role of The State 
Legislatof." by RandaB Gardner, State Repre-
sentative, 7:30 p.m., 110 Business Administra-
tion. 
Concert mnd Ut.'wrslly Bands Concert, 8 
p.m., Kobadr.er Hal, Moore Musical Arts 
Center. 




Faculty Senate elected new officers at 
its March 6 meeting, replacing the chair 
and vice chair who resigned in January. 
Dr. David Newman, chemistry, was 
elected chair and wiD serve until the May 
commencement Dr. Harold Lunde, man-
agement and who has been serving as 
interim chair, was elected vice chair. He 
will become chair of Faculty Senate for 
the 1990-91 academic year. 
Newman had previously served as 
chair of the senate in 1 gn -78. 
The new officers fill the seats vacated 
by Dr. Ann-Marie Lancaster, computer 
services, and Dr. Blaine Ritts, account-
ing and management information 
systems, who resigned a week after 
presenting a resolution calling for a no 
confidence vote in President Olscamp. 
The senate was delayed in re-electing 
officers because the Academic Charter 
did not address what to do when both 
officers vacated their offices at the same 
time. 
During meeting business, the senate 
approved a 9.5 percent salary increase 
for continuing faculty for the next aca-
demic year .. 
Dr. Genevieve Stange, chair of the 
Faculty Welfare Committee who 
presented the recommendation, said the 
proposal is a continuation of a three-year 
plan. The plan, approved by the senate 
two years ago, calls for at least a 9.5 
percent increase in the salary pool for 
continuing faculty in order to make 
satisfactory progress toward the goal of 
raising University faculty salaries to 
parity with the 60th percentile of all 
Category-I universities in the United 
States. 
Category-I or doctoral-level institutions 
include all universities which grant 
doctoral degrees in three or more 
doctoral-level programs. There were 181 
Category-I institutions in the U.S. in 
1988-89. 
The senate's goal also is to reach the 
third rank out of eight, state-assisted 
Category-I universities in Ohio by the 
academic year 1990-91. 
Stang said recent data has shown that 
faculty salaries at BGSU compared to 
other similar universities have stayed 
about the same as they were in 1988-89, 
leaving the University with a significant 
distance to go to reach the goal of the 
three-year plan. "This reinforces the 
need for at least a 9.5 percent increase 
in 199(}.91 faculty salaries at BGSU if 
the three-year plan for reaching salary 
parity with the two established goals by 
199(}.91 is to come nearer to being 
achieved," the committee said in its 
report 
However, Stang said the senate's goal 
has already been achieved in the area of 
fringe benefits. The gaps in the average 
fringe beneifts for full-time University 
faculty decreased from a high of about 
$1,500 in 1983-84 to $0 in 1989-90. This 
means that the University reached the 
goal of third-best fringe benefits and that 
BGSU's average full-time faculty fringe 
benefits have moved from the bottom of 
the eight Category-I universities to the 
third-best or third-highest in 1989-90, 
she said. 
Stang attributed the shift in part to the 
rising costs of health care, which are 
included in fringe benefits and the 
effects of the Early Retirement Incentive 
Continued on Page 3 
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ASC proposes 
salary increase 
and a title study 
Administrative Staff Council approved 
a salary recommendation package at its 
March 1 meeting, including a request for 
a salary increase of 8.5 percent for ad-
ministrative staff for each of the next two 
years. 
Gregg DeCrane, chair of the Salary 
Committee that proposed the recom-
mendation, said the request is based on 
salary increase projections from other 
similar institutions and on predicted eco-
nomic factors. 
DeCrane said that assuming that the 
Ohio salary increase will continue to 
outpace the consumer price index at the 
same rate in the near future, then the 
projecf Pd increase for 199(}.91 would be 
4. 75 percent If all othef' similar Ohio 
institutions increase salaries at 4.75 
percent. then Bowling Green would need 
an increase of 12.5 percent to achieve a 
goal of being in the top four institutions 
in the state, he said. 
"Understanding the budget situation 
that exists, we suggest a realizable 
increase of 8.5 percent each of the next 
two years, assuming that other schools 
average 4.75 percent both the first and 
second years," DeCrane said. "Such an 
increase would move BGSU into the 
fourth position behind the University of 
Cincinnati, Ohio State University and 
Miami University, and also place us 
second in regard to the "four corner 
institutions" (Ohio University, Kent State 
University, Miami and BGSU) and 
Continued on Page 3 
More U.S. students and universities are recognizing 
growing importance of learning a second language 
H two foreign salesmen from different 
countries came to your home to sell you 
the same product and one spoke to you 
in your language and the other salesman 
spoke in his native tongue, from whom 
are you more likely to buy the product? 
For most Americans who know only 
English, the salesman who speaks 
Engrish is going to have the advantage. 
But the example works the other way, 
too. Americans who travel abroad for 
business purposes may have an advan-
tage if they can speak to their prospective 
customers in the customer's native 
tongue. 
While it is impossible to learn all the 
languages in the wor1d in order to 
converse with people of any country, 
many proponents of foreign language 
education feel learning at least one other 
language is an important part of a 
student's curriculum. 
Last summer, the American Couool on 
Education called on colleges and 
universities to require all undergraduates 
to gain competency in foreign languages. 
The council's Commission on Interna-
tional Education, made up of 29 college 
presidents and administrators, also urged 
colleges to collaborate with elementary 
and secondary schools to improve foreign 
language proficiency. 
Both Dr. Diane Pretzer, chair of 
romance languages, and Or. Joseph 
Gray, chair of German, Russian and East 
Asian Languages, agree that learning 
another language can be a great benefit 
to a student However, they feel that 
college is not the id9al place to begin the 
learning process. 
Continued on Page 3 Diane Pretzer and Joseph Gray chair the University's two language departments . 
Ford-Foster strives toward AARL standards 
New director wants the University's libraries to be researcher's best tool 
University faculty members" research 
is Barbara Ford-Foste(s research - or 
at least she tries to make it her busi-
ness. 
The new director of collection manage-
ment at Jerome Library isn't prying into 
someone else's information. Actually her 
role at the University is to make it easier 
for researchers to conduct their work by 
making available the proper tools and in-
formation. 
Arriving on campus in November, 
Ford-Foster was faced with the chal-
lenge of building a res<>..arch collection 
for the University. This doesn't mean 
she is responsible for just making sure 
the proper books are on the shelves. 
She has to research the kind of data 
bases available to take researchers 
beyond the books. There are many 
kinds of computer systems now offering 
information to scholars, making research 
more technical than ever before. 
"Researchers want to have the latest 
available information for their studies," 
Ford-Foster said. "This requires libraries 
to have people who know where to get 
the infonnation and what is on the 
cutting edge in research.· 
Dr. Rush Miller, dean of libraries and 
learning resources, said Ford-Foster is 
the first person to fill the role of collec-
tion management director. "We wanted 
to give some coordination to the various 
people and departments who work to 
build our collection,· he said. "Part of our 
emphasis here is to build an improved 
collection, one that meets the needs of 
students and faculty for both research 
and learning. We wanted someone in a 
visible role who could coordinate these 
efforts.· 
Ford-Foste(s job requires a lot of 
reading. She said it is important in her 
position to be continually aware of what 
kind of automation is currently being 
used by researchers, what tools are 
more appropriate for certain types of 
research and what is affordable_ 
"Different researchers require <flfferent 
tools, depending on what they are 
studying," Ford-Foster said. "For ex-
ample, a history professor would want 
us to purchase <flfferent kinds of 
research equipment than an art profes-
sor may be able lo use. 
"There are many kinds of massive 
bodies of works put together through 
collaborative efforts that are available for 
use by other researchers. However, these 
works are very expensive. We can't buy 
them all so I have to see what is available, 
what is the need and prioritize those 
needs. We look at the needs according to 
the number of requests, leaching in that 
area and the amount of research.· 
Ford-Foste(s background has often 
involved promoting research. Prior to 
coming to Bowling Green, she was a 
faculty liaison at the University of Mary-
land where she helped both staff and 
graduate students with research. Before 
that she was al the University of California 
in Irvine as a faculty liaison. She also 
taught a class for minority students to 
leach them how to prepare their studies 
by using the library. In addition, she has 
worked at Wright Slate University where 
she helped build a black slu<ftes collection 
and was a library reference person in the 
sciences. 
Ford-Foster said she was attracted to 
Bowling Green because when she 
researched it as a possible new position, 
she saw that Pres'.dent Olscamp has 
provided major support for the University's 
libraries and Miller wants to improve the 
collection. She said she was excited by 
the challenge of assisting in building a 
collection that meets American Associa-
tion of Research Libraries standards as 
the University strives lo become an AARL 
member. 
Only 120 North American rlbraries are 
members of the AARL Membership is 
based on several considerations, includ-
ing the library's size, staffing, number of -
collections and number of doctoral 
programs to determine if the library is a 
research facaTrty. 
"There are few presidents who are so 
conversant about issues surrounding 
libraries," Ford-Foster said. "Dr. Olscamp 
is a scholar and scholars have a sense for 
the needs of libraries and what libraries 
can do for them. Also, ihe faculty seems 
to be very involved in scholarly pursuits.• 
Ford-Foster gives Jerome Library high 
marks for both its collection and the way it 
uses space_ "The collection is very good; 
More host families are needed 
she said. "There is a tendency to expect 
to find good collections in big cities, but 
not at smaller institutions. The University's 
libraries are a positive find in this area 
Also, I ~se a real desire by the staff here 
to provide service at whatever level you 
tum, whether it be the Center for Archival 
Collections or the Popular Culture Library. 
There is a real sense of order here.· 
During the few months she has been on 
campus, Ford-Foster said her perception 
is that BGSU is a "highly infonned 
campus,• in comparison to other universi-
ties where she has worked. She said she 
is pleased to see how aware faculty and 
staff are of the library's offerings and how 
to use them to their advantage. In 
addition, she is surprised at how Univer-
sity staff are able to do their research and 
still be involved in other campus activities. 
"Ive been on other campuses where at 
any event that was planned, the big hope 
was that faculty would show up. Here, 
staff seem to be interes<ed in what is 
going on on campus,· she said. 
Ford-Foster said she too would like lo 
become more involved with other aspects 
of the campus, particularly helping minor-
ity students. It is important for black 
faculty, staff and administrators to be role 
models for black students, she said. 
For now, she sees many challenges in 
her own position as library information 
access continues to go through many 
changes. Due to computer technology, 
card catalogs are almost obsolete and 
she predicts in the future library personnel 
will be able to send requested library 
information straight to a researche(s 
office through the computer. 
Numerous books currently are being 
published with computer disks included 
for further information; interfibrary loans 
are being more frequenUy used and more 
and more specialized data bases are 
being made available for libraries to buy. 
"It is becoming very expensive to have 
adequate research materials in a library, 
but at the same time facuby can't teach 
and students can't learn if the necessary 
information isn't available; Ford-Foster 
said. "One of my responsibiflties is to 
respond to student and staff needs and 
stay within the budget The best way to do 
Program extends friendship to international students 
Imagine being a student from another 
country who has come to study at the 
University. Perhaps it is your first time 
you've ever been in the United States. Not 
only do you not know anyone, but you 
must adjust to the language, the customs 
and the life of a student 
That's not always a pleasant situation to 
be in. While many foreign students find it 
exciting to go abroad to study, it also can 
be lonely and confusing as they become 
accustomed to their new environment 
The Center for International Programs is 
trying to make the transition to life in 
Bowling Green a rlttle easier for interna-
tional students, and to make it a reward-
ing experience. For the past 25 years the 
center has sponsored the Host Family 
Program which brings together foreign 
students with families in Bowling Green 
for the purpose of mixing friendship and 
cultures.. 
"Some international students come to 
Bowling Green, study for a year· and then 
go back to their country without ever 
having been in an American home,· said 
Anne Saviers, international programs. 
said. "That's sad. Part of the experience 
of studying abroad is to learn about that 
country. its people and its cultures.· 
In the Host Family Program, interested 
students and Bowling Green families fiH 
out forms telling about themselves and 
their interests. The center then tries to 
match students with a family who then get 
together throughout the academic year for 
dinner, shopping or whatever they want to 
plan together. 
Saviers said it is a very informal 
program. The families do not provide any 
monetary support or housing. The main 
purpose is just for the family to help the 
student feel more at home in his or her 
new American setting. 
"Much of what they do depends on the 
family and the student," Saviers said. 
"They might want to get together for a 
meal every so often or go shopping or go 
to a movie. Some students just want 
someone they can call when they are 
confused about something or when they 
are homesick. Often, the longer the 
student is on campus, the busier he or 
she becomes and doesn't need to get 
together with the host family as much. But 
stlll, it's nice to know someone is there for 
them.· 
CurrenUy the program has more 
students than host families. Saviers said 
the center generally lt"kes to match the 
students with a family in early tan when 
they have just arrived in Bowling Green 
and are more likely to need the support 
Families who are interested in participat-
ing are asked to be involved for the entire 
academic year. Famiries aren't the only 
ones who can participate. Saviers said 
anyone can be involved in the program 
and persons interested should call the 
center at 372-2247 or stop by 403 South 
Hall. 
The program got its start 25 years ago 
when Dr. L Edward Shuck, associate 
professor emeritus of political science and 
the first director of the University's 
international programs, asked Liz Uhlman, 
a resident of Bowling Green, if she would 
help estabrtsh a program that provided 
foreign students with interaction in the 
community. 
The first year the program matched 20 
students with families who often got 
together for potlucks and other activities. 
They also organized a program where 
wives of foreign students were matched 
with women in the Bowling Graen com-
munity and met monthly for meals and 
conversation. 
Maxine Miller, a Bowling Green resident. 
has participated in the Host Family 
Program for more than 12 years and said 
she has met many wonderful students 
and still keeps in touch with some of 
them. 
She recalled one year when she was 
asked to pick up an international student 
at the airport. She knew his name and 
that he was from the Virgin Islands, but 
had no idea what he looked like and was 
unable to page him because the airport's 
system wasn't working. Fortunately he 
was the first person off the plane and the 
first person she approached. 
Miller said she helped him find housing 
and furniture and frequently had him over 
for dinner_ "He calls me every Mothe(s 
Day and sends me notes." she said. "He 
still remembers me.· 
Lois Luoma. bursar's office, and her 
husband have been host parents for the 
past four years.. They've met a variety of 
students from Africa. China and are 
currently hosting students from the 
Philippines and India 
Luoma said they often host more than 
one student a year becal rse it helps the 
student meet someone else too, and 
sometimes makes them more comfort-
able. Each experienca with each student 
has been different. 
"Once we hosted a Chinese student 
who loved to cook and she would come to 
our house and make us meals some-
times." she said. "It's up to the family and 
the student as to what they want to plan to 
do together, but we usually would invite 
them for meals, for Thanksgiving or plan 
other activities with them. 
"The whole program is simply an 
extension of friendship. And in most 
cases, it expands your horizons as well as 
the student's." 
Barbara Ford-Foster 
that is to be on top of what materials are 
available and determine what best suits 
our needs for now.· 
It isn't an easy task. There is a lot of 
equipment available for sale or for lease 
lo libraries which currently appears lo be 
the most up-lCKlate and valuable for 
research. But it is all expensive and 
sometimes, quickly outdated. 
"Everyone wants lo be on the cutting 
edge. But what is the cutting edge?" 
Ford-Foster said. ·1 want to be able to 
offer the most up-lo-date tools to staff 
and students, but sometimes if you wait 
a Httle bit, something even better will 
come along that is even more ad-
vanced. 
"That means I have to know what 
equipment is out there and what is 
corning up. And that means I have to do 
a lot of reading - a lot of reading; she 
said. 
Leadership workshop 
to be offered again 
A popular one-day workshop on "Un-
locking Leadership Potential" sponsored 
by the Office of Continuing Education is 
being repeated April 6 for managers, 
administrators and executives. 
Offered for the first time last fall, the 
conference featwes four University faaJlty 
who will explain the many roles of a 
leader and teach participants how to most 
effectively fill these roles. The workshop 
can be of value to those who work in 
industry, business, health, education and 
nonprofit organizations. 
Conference speaker Dr. John Piper, 
health education, will discuss "invitationar 
leadership, a technique which teaches 
leaders to motivate themselves and 
others by recognizing individuals' 
strengths. 
Individuals may be good managers but 
not present themselves well. Ruth 
Olscamp, coordinator of dinical services 
in communication disorders, wiH disa rss 
the performance and style characteristics 
of a leader, including communication 
skills, non-verbal messages and vocal 
impressions. 
Goal setting, problem solving and plan-
ning techniques will be examined by Dr. 
Ron Parlin, educational foundations and 
inquiry and the coordinator of guidance 
and counseling programs. 
The program will conclude with a pres-
entation by Dr. Martha Tack, educational 
administration and supervision, on 
decision making skills and the advantages 
and disadvantages of taking risks. 
The day-tong conference will be held al 
the Holiday Inn in Bowling Green. The 
cost. which includes lunch, is $75. There 
is an ackfrtional $5 fee for those who wish 
to receive State Department of Education 
CEU credit for conference participation. 
For more details, contact Joyce Kepke, 
continuing education, at 372-8181. 
Graduate course explains architectural clues in a building's facade 
Students are revealing the history of the 
Black Swamp region as they learn lo 
decipher architectural dues in a new 
graduate seminar being offered at the 
University this semester. 
In "North American Vernacular Architec-
ture," a history course taught by Glenn 
Harper, Center for Archival Collec-
tionsstudents are learning lo examine the 
hidden history behind vernacular architec-
tural style. 
Vemaa.ilar architecture refers to 
buildings constructed without the help of 
professionaUy trained builders or archi-
tects. These buildings often reftec:t the 
aaftor's heritage and cultural adaptations 
to landscape, climate and available 
building materials, explained Harper, who 
also is the northwest Ohio regional coordi-
nator of the Ohio Historic Preservation 
Office. 
"The value of vernacular architecture is 
often overlooked because it isn't an 
elaborate architectual style. However, that 
doesn't mean it is not important· Harper 
said. He explained that vernacular 
architecture is valuable because it pro-
vides a historical scrapbook of an area. 
As part of the course, students are re-
quired to complete a group project in 
which they study different vernacular 
architectural styles found in the Black 
Swamp region. Students must discover 
the historical information hidden in the 
buildings' style. such as who built it, why 
and what influenced the builder. 
Vernacular architecture stretches across 
all time periods and continues to be built 
today. For their projects, students have 
chosen to study examples of vernacular 
barn types, Greek revival architecture in 
Grand Rapids and the influence of the oil 
and gas boom on architecture in Bowling 
Green and Bradner. 
Harper explained that. though teaching 
is not required of him, this course relates 
directly to his work al the Ohio Historic 
Society. 
"My job is lo find ways lo protect and 
preserve historic sights and educate the 
public as to why they should be con-
cerned with such sights. A course in ver-
nacular architecture is a natural extension 
of my job,· Harper said. ·peop1e can't 
appreciate what they can't understand." 
-Lori Fox 
Faculty should apply for ERIP by June 30 
Faculty members who plan lo retire on 
the Early Retirement Incentive Plan at the 
end of the fall semester 1990 or during 
the spring or summer of 1991 must make 
application by June 30 in order to be 
assured of consideration. 
Pretzer said she feels there are two 
problems with the typical way of teaching 
foreign languages lo students in the 
United States. "We start them too late and 
there is a strong tendency to expect 
mirades in a short amount of time." she 
said. "No one with two years of language 
education can be called fluent or be 
expected lo remember all that they 
learned. But two years is better than noth-
ing.· 
Currently at the University, only students 
in the College of Arts and Sciences are 
required to take two years of foreign 
language study. Students who have 
studied a language in high school may be 
able to place out of this requirement or 
place into an advanced class. 
Although students enrolled in the other 
colleges at the University do not have to 
take a foreign language, they are required 
to take a multicultural course for which a 
language class can be applied. In 
addition, the University implemented an 
articulation policy five years ago that 
requires any student who did not have two 
years of foreign language study in high 
school to take language courses as part 
of their college curriculum. 
But Pretzer thinks there should be more 
emphasis in teaching foreign languages to 
American students at a younger age. 
"Foreign language requirements for 
graduation from college are a poor 
second choice to adequate foreign 
language requirements for admission." 
she said. •And starting one's first foreign 
language in high school is a poor second 
to starting in early elementary school and 
continuing al least through eighth grade. 
"Learning any one foreign language al 
an earlier age makes learning another 
easier than if one had never started a 
language previously .• 
Pretzer said most European countries 
start teaching foreign languages to 
students in the second and third grade. 
and these students are fluent in two or 
three languages by the time they are in 
high school. 
But the U.S. has a different 
attitude about the need to be bilingual. 
-We are a nation with no foreign neigh-
bors, relatively speaking,· Pretzer said. 
"And we have a somewhat swelled head 
about being an important nation in the 
wor1d. We have an attitude that we·re big 
stuff and everyone else should have to 
learn to speak our language. 
"Realistically, English has become a 
world language. But it doesn't have to be 
a one-way street. Vou'rlmissing some-
thing about foreign culture when you don't 
learn a language. Also. America's general 
indifference to foreign languages and 
Please contact Norma Stickler in ttie 
Office of Vice President for Academic 
Affairs, at 372-2915 for forms or for 
ad<frtional information on the ERIP 
program or the Supplemental Retirement 
Program. 
cultures has led lo serious problems in 
military, governmental, economic and 
human relations." 
Gray said it is becoming more important 
lo have some knowledge of a language in 
today's world. "We are becoming a much 
more international community than ever 
before; he said. "Even in our own borders 
in cities such as Miami and Los Angeles 
we are being exposed to a more interna-
tional community where other languages 
are being spoken.· 
More and more business people are 
finding a need to know other languages. 
Many American firms are dealing with 
foreign companies and can have an edge 
in competition by being able to speak that 
company's native tongue, he said-
·1 think students at Bowling Green are 
starting to perceive this need. Some of the 
students in the College of Business 
Administration are taking Japanese 
because they think it will be beneficial to 
them later." Gray said. "Knowing some-
thing of another country and language 
should be part of their education.· 
Gray agrees that the University level is 
not the place to begin learning a lan-
guage, but education should start in grade 
school. He said he would like to see a 
situation where language instruction in 
college was simply for students majoring 
in languages because all other students 
had already studied it in primary and 
secondary levels. 
Gray said it would be an expensive 
endeavor for grade schools to suddenly 
start leaching foreign languages to all of 
its students. While some schools have 
been interested in adding a language 
program, they haven't been able to afford 
the staff necessary. 
Implementing a requirement that all 
University students take a foreign 
language would also be expensive. More 
classroom space would be needed. as 
well as many more inslruclors who are not 
always easy to find. Gray said as demand 
for foreign language professors rises, it 
becomes increasingly difficult to fill vacant 
positions. 
Also, students may resent having to 
fulfiD another requirement thinking they 
already have too many other require-
ments. 
But surprisingly. learning about another 
culture provides insight on one's own en-
vironment, Gray said. "One of the best 
ways to look at your own culture in a 
critical sense is to learn how others live," 
he said. "It gives you a better perspective 
and appreciation of what goes on in your 
own world." 
Glenn Harper shows students Patricia Smith (center) and Melinda Davies an example 
of vernacular architecture in Bowling Green. The limestone foundation and shiplap 
siding indicate the house was constructed before the 1900s. 
Senate from the front 
Program. 
In other business. a resolution spon-
sored by Senator Elliott Blinn was 
approved calling for all Faculty Senate 
resolutions designated for action by the 
senate to be automatically placed on the 
Board of Trustees' agenda within three 
board meetings after the dale the 
resolution passes in the senate. 
Blinn said he proposed the resolution 
because the senate does not always 
receive a response from the Board of 
Trustees after forwarding a resolution to it. 
Some resolutions designated for action by 
the senate are later given to the trustees 
for information purposes only. "There is a 
wall that keeps us from getting our 
resolutions through to the trustees," he 
said. 
Dr. Philip Mason, secretary to the Board 
of Trustees, said all items of action from 
Faculty senate are forwarded to the 
president's office and the trustees either 
for action or for infonnation. He said he 
copies and forwards all information in tr.e 
exact form in which he receives it. "The 
Board of Trustees may decide to change 
the status (from action to information) 
themselves,· he said. 
Dr. Virginia Platt, a trustee attending the 
ASC 1rom 1t1e tront 
Toledo. In regards to the range of percent 
<flfferences of salaries between BGSU 
and the other schools, BGSU would be at 
the 65 percentile." 
DeCrane said the committee conducted 
a number of studies to obtain an accurate 
indication of Bowring Green's position 
relative to other state schools and their 
salaries. In comparing the University to 10 
other state institutions, analysis showed it 
to be at the mid-point in terms of rank by 
being sixth out of 11. However, in regard 
to the range of salary differences by 
percent from the Bowling Green average, 
the University is at the 28 percentile. 
"Bowling Green is not a below average 
institution,· DeCrane said. ·1n many 
respects, we are looked upon as being a 
leader among Ohio state supported 
colleges and universities. It is felt that 
compensation of employees at all levels 
should reflect our status within the state 
as an academic institution. Administrative 
staff salaries which are currently 7.03 
percent below the fifth place school 
(University of Toledo) should_be increased 
to a level that would place us among the 
upper four institutions.· 
Also approved were the recommenda-
tions that a separate pool of money in the 
amount of $40,000 be established to allow 
for market adjustments and salary 
differences by gender; and that salary 
increases for merit should be announced 
as a dollar figure and not a percent 
increase. Also, merit should be atStnbuted 
in a systematic and consistent manner. 
The Salary Committee also recom-
mended that a study be conducted by 
personnel services and affinnative action 
to examine and remedy certain gender 
inequities that exist on campus. 
In compiling data for the ASC salary 
proposal, the committee said it found 
three areas of concem: the lack of female 
meeting. said she sometimes receives 
material at board committee meetings that 
is designated "for infonnation only" and 
doesn"t know how it received that status. 
Senators also discussed and then 
tabled a resolution proposing the creation 
of the faculty rank of lecturer. The 
resolution gives a description of the rank, 
conditions for creation of such a position 
and conditions for nonrenewal of a 
lecturer. It will be further discussed at the 
next meeting. 
Also on the agenda: 
-It was reported that the Committee on 
Academic Affairs has endorsed the 
cultural diversity proposal and has 
forwarded it to the Senate Executive 
Committee (SEC). 
-Lunde said SEC is collecting materi-
als for the purpose of convening a ·com-
mittee of the whole" meeting of the 
Faculty Senate to address concerns 
posed by the Bill of Particulars, proposed 
by Lancaster and Ritts at the Jan. 16 
senate meeting. SEC has sent a letter to 
all faculty members soliciting infonnation 
on academic freedom and free expres-
sion, shared governance and any other 
comments. The committee wiD hold a 
special meeting to discuss the feedback. 
and minority representation in the higher 
levels of administrative positions, namely 
associate and assistant vice presidential 
areas; salary discrepancies between the 
two genders in like positions; and the 
range of job titles on campus. 
"While committee members do not feel 
these inequities are intentional, we do feel 
they warrant further serious study and 
action,· the report said. 
In other business. the council approved 
the "125 P"ian· that would allow adminis-
trative staff to est.ablish an account of pre-
taxed income that would not be reported 
to the Internal Revenue Service as 
income. Money from the account could be 
used for expenses such as dependent 
care, insurance premiums and health care 
costs not covered by the employer's 
insurance. 
"It is important to stress that this is not a 
new benefit. - said Greg Jordan, ASC sec-
retary. "It's a reallocation of our own 
money of those people who want to 
participate. The program is purely optional 
and has some tax advantages such as 
putting a person in a lower tax bracket.· 
Under the program, employees would 
have to be as accurate as possible in esti-
mating the amount to be placed in each 
category and into the total fund as money 
not used by the end of the year cannot be 
claimed by the employee. 
According to James Morris. director of 
the Benefits/Insurance Office, the 
proposal next has to go before the 
Insurance Committee for approval, but 
council members said they felt it was 
unnecessary to go to the committee when 
it was not a new benefit. 
JiH Carr, chair of ASC, said the proposal 
would be forwarded to Annmarie Heldt. 
interim personnel director and then to Dr. 
J. Christopher Danon. vice president for 
planning and budgeting. 
Ford-Foster strives toward AARL standards 
New director wants the University's libraries to be researcher's best tool 
University faculty members" research 
is Barbara Ford-Foste(s research - or 
at least she tries to make it her busi-
ness. 
The new director of collection manage-
ment at Jerome Library isn't prying into 
someone else's information. Actually her 
role at the University is to make it easier 
for researchers to conduct their work by 
making available the proper tools and in-
formation. 
Arriving on campus in November, 
Ford-Foster was faced with the chal-
lenge of building a res<>..arch collection 
for the University. This doesn't mean 
she is responsible for just making sure 
the proper books are on the shelves. 
She has to research the kind of data 
bases available to take researchers 
beyond the books. There are many 
kinds of computer systems now offering 
information to scholars, making research 
more technical than ever before. 
"Researchers want to have the latest 
available information for their studies," 
Ford-Foster said. "This requires libraries 
to have people who know where to get 
the infonnation and what is on the 
cutting edge in research.· 
Dr. Rush Miller, dean of libraries and 
learning resources, said Ford-Foster is 
the first person to fill the role of collec-
tion management director. "We wanted 
to give some coordination to the various 
people and departments who work to 
build our collection,· he said. "Part of our 
emphasis here is to build an improved 
collection, one that meets the needs of 
students and faculty for both research 
and learning. We wanted someone in a 
visible role who could coordinate these 
efforts.· 
Ford-Foste(s job requires a lot of 
reading. She said it is important in her 
position to be continually aware of what 
kind of automation is currently being 
used by researchers, what tools are 
more appropriate for certain types of 
research and what is affordable_ 
"Different researchers require <flfferent 
tools, depending on what they are 
studying," Ford-Foster said. "For ex-
ample, a history professor would want 
us to purchase <flfferent kinds of 
research equipment than an art profes-
sor may be able lo use. 
"There are many kinds of massive 
bodies of works put together through 
collaborative efforts that are available for 
use by other researchers. However, these 
works are very expensive. We can't buy 
them all so I have to see what is available, 
what is the need and prioritize those 
needs. We look at the needs according to 
the number of requests, leaching in that 
area and the amount of research.· 
Ford-Foste(s background has often 
involved promoting research. Prior to 
coming to Bowling Green, she was a 
faculty liaison at the University of Mary-
land where she helped both staff and 
graduate students with research. Before 
that she was al the University of California 
in Irvine as a faculty liaison. She also 
taught a class for minority students to 
leach them how to prepare their studies 
by using the library. In addition, she has 
worked at Wright Slate University where 
she helped build a black slu<ftes collection 
and was a library reference person in the 
sciences. 
Ford-Foster said she was attracted to 
Bowling Green because when she 
researched it as a possible new position, 
she saw that Pres'.dent Olscamp has 
provided major support for the University's 
libraries and Miller wants to improve the 
collection. She said she was excited by 
the challenge of assisting in building a 
collection that meets American Associa-
tion of Research Libraries standards as 
the University strives lo become an AARL 
member. 
Only 120 North American rlbraries are 
members of the AARL Membership is 
based on several considerations, includ-
ing the library's size, staffing, number of -
collections and number of doctoral 
programs to determine if the library is a 
research facaTrty. 
"There are few presidents who are so 
conversant about issues surrounding 
libraries," Ford-Foster said. "Dr. Olscamp 
is a scholar and scholars have a sense for 
the needs of libraries and what libraries 
can do for them. Also, ihe faculty seems 
to be very involved in scholarly pursuits.• 
Ford-Foster gives Jerome Library high 
marks for both its collection and the way it 
uses space_ "The collection is very good; 
More host families are needed 
she said. "There is a tendency to expect 
to find good collections in big cities, but 
not at smaller institutions. The University's 
libraries are a positive find in this area 
Also, I ~se a real desire by the staff here 
to provide service at whatever level you 
tum, whether it be the Center for Archival 
Collections or the Popular Culture Library. 
There is a real sense of order here.· 
During the few months she has been on 
campus, Ford-Foster said her perception 
is that BGSU is a "highly infonned 
campus,• in comparison to other universi-
ties where she has worked. She said she 
is pleased to see how aware faculty and 
staff are of the library's offerings and how 
to use them to their advantage. In 
addition, she is surprised at how Univer-
sity staff are able to do their research and 
still be involved in other campus activities. 
"Ive been on other campuses where at 
any event that was planned, the big hope 
was that faculty would show up. Here, 
staff seem to be interes<ed in what is 
going on on campus,· she said. 
Ford-Foster said she too would like lo 
become more involved with other aspects 
of the campus, particularly helping minor-
ity students. It is important for black 
faculty, staff and administrators to be role 
models for black students, she said. 
For now, she sees many challenges in 
her own position as library information 
access continues to go through many 
changes. Due to computer technology, 
card catalogs are almost obsolete and 
she predicts in the future library personnel 
will be able to send requested library 
information straight to a researche(s 
office through the computer. 
Numerous books currently are being 
published with computer disks included 
for further information; interfibrary loans 
are being more frequenUy used and more 
and more specialized data bases are 
being made available for libraries to buy. 
"It is becoming very expensive to have 
adequate research materials in a library, 
but at the same time facuby can't teach 
and students can't learn if the necessary 
information isn't available; Ford-Foster 
said. "One of my responsibiflties is to 
respond to student and staff needs and 
stay within the budget The best way to do 
Program extends friendship to international students 
Imagine being a student from another 
country who has come to study at the 
University. Perhaps it is your first time 
you've ever been in the United States. Not 
only do you not know anyone, but you 
must adjust to the language, the customs 
and the life of a student 
That's not always a pleasant situation to 
be in. While many foreign students find it 
exciting to go abroad to study, it also can 
be lonely and confusing as they become 
accustomed to their new environment 
The Center for International Programs is 
trying to make the transition to life in 
Bowling Green a rlttle easier for interna-
tional students, and to make it a reward-
ing experience. For the past 25 years the 
center has sponsored the Host Family 
Program which brings together foreign 
students with families in Bowling Green 
for the purpose of mixing friendship and 
cultures.. 
"Some international students come to 
Bowling Green, study for a year· and then 
go back to their country without ever 
having been in an American home,· said 
Anne Saviers, international programs. 
said. "That's sad. Part of the experience 
of studying abroad is to learn about that 
country. its people and its cultures.· 
In the Host Family Program, interested 
students and Bowling Green families fiH 
out forms telling about themselves and 
their interests. The center then tries to 
match students with a family who then get 
together throughout the academic year for 
dinner, shopping or whatever they want to 
plan together. 
Saviers said it is a very informal 
program. The families do not provide any 
monetary support or housing. The main 
purpose is just for the family to help the 
student feel more at home in his or her 
new American setting. 
"Much of what they do depends on the 
family and the student," Saviers said. 
"They might want to get together for a 
meal every so often or go shopping or go 
to a movie. Some students just want 
someone they can call when they are 
confused about something or when they 
are homesick. Often, the longer the 
student is on campus, the busier he or 
she becomes and doesn't need to get 
together with the host family as much. But 
stlll, it's nice to know someone is there for 
them.· 
CurrenUy the program has more 
students than host families. Saviers said 
the center generally lt"kes to match the 
students with a family in early tan when 
they have just arrived in Bowling Green 
and are more likely to need the support 
Families who are interested in participat-
ing are asked to be involved for the entire 
academic year. Famiries aren't the only 
ones who can participate. Saviers said 
anyone can be involved in the program 
and persons interested should call the 
center at 372-2247 or stop by 403 South 
Hall. 
The program got its start 25 years ago 
when Dr. L Edward Shuck, associate 
professor emeritus of political science and 
the first director of the University's 
international programs, asked Liz Uhlman, 
a resident of Bowling Green, if she would 
help estabrtsh a program that provided 
foreign students with interaction in the 
community. 
The first year the program matched 20 
students with families who often got 
together for potlucks and other activities. 
They also organized a program where 
wives of foreign students were matched 
with women in the Bowling Graen com-
munity and met monthly for meals and 
conversation. 
Maxine Miller, a Bowling Green resident. 
has participated in the Host Family 
Program for more than 12 years and said 
she has met many wonderful students 
and still keeps in touch with some of 
them. 
She recalled one year when she was 
asked to pick up an international student 
at the airport. She knew his name and 
that he was from the Virgin Islands, but 
had no idea what he looked like and was 
unable to page him because the airport's 
system wasn't working. Fortunately he 
was the first person off the plane and the 
first person she approached. 
Miller said she helped him find housing 
and furniture and frequently had him over 
for dinner_ "He calls me every Mothe(s 
Day and sends me notes." she said. "He 
still remembers me.· 
Lois Luoma. bursar's office, and her 
husband have been host parents for the 
past four years.. They've met a variety of 
students from Africa. China and are 
currently hosting students from the 
Philippines and India 
Luoma said they often host more than 
one student a year becal rse it helps the 
student meet someone else too, and 
sometimes makes them more comfort-
able. Each experienca with each student 
has been different. 
"Once we hosted a Chinese student 
who loved to cook and she would come to 
our house and make us meals some-
times." she said. "It's up to the family and 
the student as to what they want to plan to 
do together, but we usually would invite 
them for meals, for Thanksgiving or plan 
other activities with them. 
"The whole program is simply an 
extension of friendship. And in most 
cases, it expands your horizons as well as 
the student's." 
Barbara Ford-Foster 
that is to be on top of what materials are 
available and determine what best suits 
our needs for now.· 
It isn't an easy task. There is a lot of 
equipment available for sale or for lease 
lo libraries which currently appears lo be 
the most up-lCKlate and valuable for 
research. But it is all expensive and 
sometimes, quickly outdated. 
"Everyone wants lo be on the cutting 
edge. But what is the cutting edge?" 
Ford-Foster said. ·1 want to be able to 
offer the most up-lo-date tools to staff 
and students, but sometimes if you wait 
a Httle bit, something even better will 
come along that is even more ad-
vanced. 
"That means I have to know what 
equipment is out there and what is 
corning up. And that means I have to do 
a lot of reading - a lot of reading; she 
said. 
Leadership workshop 
to be offered again 
A popular one-day workshop on "Un-
locking Leadership Potential" sponsored 
by the Office of Continuing Education is 
being repeated April 6 for managers, 
administrators and executives. 
Offered for the first time last fall, the 
conference featwes four University faaJlty 
who will explain the many roles of a 
leader and teach participants how to most 
effectively fill these roles. The workshop 
can be of value to those who work in 
industry, business, health, education and 
nonprofit organizations. 
Conference speaker Dr. John Piper, 
health education, will discuss "invitationar 
leadership, a technique which teaches 
leaders to motivate themselves and 
others by recognizing individuals' 
strengths. 
Individuals may be good managers but 
not present themselves well. Ruth 
Olscamp, coordinator of dinical services 
in communication disorders, wiH disa rss 
the performance and style characteristics 
of a leader, including communication 
skills, non-verbal messages and vocal 
impressions. 
Goal setting, problem solving and plan-
ning techniques will be examined by Dr. 
Ron Parlin, educational foundations and 
inquiry and the coordinator of guidance 
and counseling programs. 
The program will conclude with a pres-
entation by Dr. Martha Tack, educational 
administration and supervision, on 
decision making skills and the advantages 
and disadvantages of taking risks. 
The day-tong conference will be held al 
the Holiday Inn in Bowling Green. The 
cost. which includes lunch, is $75. There 
is an ackfrtional $5 fee for those who wish 
to receive State Department of Education 
CEU credit for conference participation. 
For more details, contact Joyce Kepke, 
continuing education, at 372-8181. 
Graduate course explains architectural clues in a building's facade 
Students are revealing the history of the 
Black Swamp region as they learn lo 
decipher architectural dues in a new 
graduate seminar being offered at the 
University this semester. 
In "North American Vernacular Architec-
ture," a history course taught by Glenn 
Harper, Center for Archival Collec-
tionsstudents are learning lo examine the 
hidden history behind vernacular architec-
tural style. 
Vemaa.ilar architecture refers to 
buildings constructed without the help of 
professionaUy trained builders or archi-
tects. These buildings often reftec:t the 
aaftor's heritage and cultural adaptations 
to landscape, climate and available 
building materials, explained Harper, who 
also is the northwest Ohio regional coordi-
nator of the Ohio Historic Preservation 
Office. 
"The value of vernacular architecture is 
often overlooked because it isn't an 
elaborate architectual style. However, that 
doesn't mean it is not important· Harper 
said. He explained that vernacular 
architecture is valuable because it pro-
vides a historical scrapbook of an area. 
As part of the course, students are re-
quired to complete a group project in 
which they study different vernacular 
architectural styles found in the Black 
Swamp region. Students must discover 
the historical information hidden in the 
buildings' style. such as who built it, why 
and what influenced the builder. 
Vernacular architecture stretches across 
all time periods and continues to be built 
today. For their projects, students have 
chosen to study examples of vernacular 
barn types, Greek revival architecture in 
Grand Rapids and the influence of the oil 
and gas boom on architecture in Bowling 
Green and Bradner. 
Harper explained that. though teaching 
is not required of him, this course relates 
directly to his work al the Ohio Historic 
Society. 
"My job is lo find ways lo protect and 
preserve historic sights and educate the 
public as to why they should be con-
cerned with such sights. A course in ver-
nacular architecture is a natural extension 
of my job,· Harper said. ·peop1e can't 
appreciate what they can't understand." 
-Lori Fox 
Faculty should apply for ERIP by June 30 
Faculty members who plan lo retire on 
the Early Retirement Incentive Plan at the 
end of the fall semester 1990 or during 
the spring or summer of 1991 must make 
application by June 30 in order to be 
assured of consideration. 
Pretzer said she feels there are two 
problems with the typical way of teaching 
foreign languages lo students in the 
United States. "We start them too late and 
there is a strong tendency to expect 
mirades in a short amount of time." she 
said. "No one with two years of language 
education can be called fluent or be 
expected lo remember all that they 
learned. But two years is better than noth-
ing.· 
Currently at the University, only students 
in the College of Arts and Sciences are 
required to take two years of foreign 
language study. Students who have 
studied a language in high school may be 
able to place out of this requirement or 
place into an advanced class. 
Although students enrolled in the other 
colleges at the University do not have to 
take a foreign language, they are required 
to take a multicultural course for which a 
language class can be applied. In 
addition, the University implemented an 
articulation policy five years ago that 
requires any student who did not have two 
years of foreign language study in high 
school to take language courses as part 
of their college curriculum. 
But Pretzer thinks there should be more 
emphasis in teaching foreign languages to 
American students at a younger age. 
"Foreign language requirements for 
graduation from college are a poor 
second choice to adequate foreign 
language requirements for admission." 
she said. •And starting one's first foreign 
language in high school is a poor second 
to starting in early elementary school and 
continuing al least through eighth grade. 
"Learning any one foreign language al 
an earlier age makes learning another 
easier than if one had never started a 
language previously .• 
Pretzer said most European countries 
start teaching foreign languages to 
students in the second and third grade. 
and these students are fluent in two or 
three languages by the time they are in 
high school. 
But the U.S. has a different 
attitude about the need to be bilingual. 
-We are a nation with no foreign neigh-
bors, relatively speaking,· Pretzer said. 
"And we have a somewhat swelled head 
about being an important nation in the 
wor1d. We have an attitude that we·re big 
stuff and everyone else should have to 
learn to speak our language. 
"Realistically, English has become a 
world language. But it doesn't have to be 
a one-way street. Vou'rlmissing some-
thing about foreign culture when you don't 
learn a language. Also. America's general 
indifference to foreign languages and 
Please contact Norma Stickler in ttie 
Office of Vice President for Academic 
Affairs, at 372-2915 for forms or for 
ad<frtional information on the ERIP 
program or the Supplemental Retirement 
Program. 
cultures has led lo serious problems in 
military, governmental, economic and 
human relations." 
Gray said it is becoming more important 
lo have some knowledge of a language in 
today's world. "We are becoming a much 
more international community than ever 
before; he said. "Even in our own borders 
in cities such as Miami and Los Angeles 
we are being exposed to a more interna-
tional community where other languages 
are being spoken.· 
More and more business people are 
finding a need to know other languages. 
Many American firms are dealing with 
foreign companies and can have an edge 
in competition by being able to speak that 
company's native tongue, he said-
·1 think students at Bowling Green are 
starting to perceive this need. Some of the 
students in the College of Business 
Administration are taking Japanese 
because they think it will be beneficial to 
them later." Gray said. "Knowing some-
thing of another country and language 
should be part of their education.· 
Gray agrees that the University level is 
not the place to begin learning a lan-
guage, but education should start in grade 
school. He said he would like to see a 
situation where language instruction in 
college was simply for students majoring 
in languages because all other students 
had already studied it in primary and 
secondary levels. 
Gray said it would be an expensive 
endeavor for grade schools to suddenly 
start leaching foreign languages to all of 
its students. While some schools have 
been interested in adding a language 
program, they haven't been able to afford 
the staff necessary. 
Implementing a requirement that all 
University students take a foreign 
language would also be expensive. More 
classroom space would be needed. as 
well as many more inslruclors who are not 
always easy to find. Gray said as demand 
for foreign language professors rises, it 
becomes increasingly difficult to fill vacant 
positions. 
Also, students may resent having to 
fulfiD another requirement thinking they 
already have too many other require-
ments. 
But surprisingly. learning about another 
culture provides insight on one's own en-
vironment, Gray said. "One of the best 
ways to look at your own culture in a 
critical sense is to learn how others live," 
he said. "It gives you a better perspective 
and appreciation of what goes on in your 
own world." 
Glenn Harper shows students Patricia Smith (center) and Melinda Davies an example 
of vernacular architecture in Bowling Green. The limestone foundation and shiplap 
siding indicate the house was constructed before the 1900s. 
Senate from the front 
Program. 
In other business. a resolution spon-
sored by Senator Elliott Blinn was 
approved calling for all Faculty Senate 
resolutions designated for action by the 
senate to be automatically placed on the 
Board of Trustees' agenda within three 
board meetings after the dale the 
resolution passes in the senate. 
Blinn said he proposed the resolution 
because the senate does not always 
receive a response from the Board of 
Trustees after forwarding a resolution to it. 
Some resolutions designated for action by 
the senate are later given to the trustees 
for information purposes only. "There is a 
wall that keeps us from getting our 
resolutions through to the trustees," he 
said. 
Dr. Philip Mason, secretary to the Board 
of Trustees, said all items of action from 
Faculty senate are forwarded to the 
president's office and the trustees either 
for action or for infonnation. He said he 
copies and forwards all information in tr.e 
exact form in which he receives it. "The 
Board of Trustees may decide to change 
the status (from action to information) 
themselves,· he said. 
Dr. Virginia Platt, a trustee attending the 
ASC 1rom 1t1e tront 
Toledo. In regards to the range of percent 
<flfferences of salaries between BGSU 
and the other schools, BGSU would be at 
the 65 percentile." 
DeCrane said the committee conducted 
a number of studies to obtain an accurate 
indication of Bowring Green's position 
relative to other state schools and their 
salaries. In comparing the University to 10 
other state institutions, analysis showed it 
to be at the mid-point in terms of rank by 
being sixth out of 11. However, in regard 
to the range of salary differences by 
percent from the Bowling Green average, 
the University is at the 28 percentile. 
"Bowling Green is not a below average 
institution,· DeCrane said. ·1n many 
respects, we are looked upon as being a 
leader among Ohio state supported 
colleges and universities. It is felt that 
compensation of employees at all levels 
should reflect our status within the state 
as an academic institution. Administrative 
staff salaries which are currently 7.03 
percent below the fifth place school 
(University of Toledo) should_be increased 
to a level that would place us among the 
upper four institutions.· 
Also approved were the recommenda-
tions that a separate pool of money in the 
amount of $40,000 be established to allow 
for market adjustments and salary 
differences by gender; and that salary 
increases for merit should be announced 
as a dollar figure and not a percent 
increase. Also, merit should be atStnbuted 
in a systematic and consistent manner. 
The Salary Committee also recom-
mended that a study be conducted by 
personnel services and affinnative action 
to examine and remedy certain gender 
inequities that exist on campus. 
In compiling data for the ASC salary 
proposal, the committee said it found 
three areas of concem: the lack of female 
meeting. said she sometimes receives 
material at board committee meetings that 
is designated "for infonnation only" and 
doesn"t know how it received that status. 
Senators also discussed and then 
tabled a resolution proposing the creation 
of the faculty rank of lecturer. The 
resolution gives a description of the rank, 
conditions for creation of such a position 
and conditions for nonrenewal of a 
lecturer. It will be further discussed at the 
next meeting. 
Also on the agenda: 
-It was reported that the Committee on 
Academic Affairs has endorsed the 
cultural diversity proposal and has 
forwarded it to the Senate Executive 
Committee (SEC). 
-Lunde said SEC is collecting materi-
als for the purpose of convening a ·com-
mittee of the whole" meeting of the 
Faculty Senate to address concerns 
posed by the Bill of Particulars, proposed 
by Lancaster and Ritts at the Jan. 16 
senate meeting. SEC has sent a letter to 
all faculty members soliciting infonnation 
on academic freedom and free expres-
sion, shared governance and any other 
comments. The committee wiD hold a 
special meeting to discuss the feedback. 
and minority representation in the higher 
levels of administrative positions, namely 
associate and assistant vice presidential 
areas; salary discrepancies between the 
two genders in like positions; and the 
range of job titles on campus. 
"While committee members do not feel 
these inequities are intentional, we do feel 
they warrant further serious study and 
action,· the report said. 
In other business. the council approved 
the "125 P"ian· that would allow adminis-
trative staff to est.ablish an account of pre-
taxed income that would not be reported 
to the Internal Revenue Service as 
income. Money from the account could be 
used for expenses such as dependent 
care, insurance premiums and health care 
costs not covered by the employer's 
insurance. 
"It is important to stress that this is not a 
new benefit. - said Greg Jordan, ASC sec-
retary. "It's a reallocation of our own 
money of those people who want to 
participate. The program is purely optional 
and has some tax advantages such as 
putting a person in a lower tax bracket.· 
Under the program, employees would 
have to be as accurate as possible in esti-
mating the amount to be placed in each 
category and into the total fund as money 
not used by the end of the year cannot be 
claimed by the employee. 
According to James Morris. director of 
the Benefits/Insurance Office, the 
proposal next has to go before the 
Insurance Committee for approval, but 
council members said they felt it was 
unnecessary to go to the committee when 
it was not a new benefit. 
JiH Carr, chair of ASC, said the proposal 
would be forwarded to Annmarie Heldt. 
interim personnel director and then to Dr. 
J. Christopher Danon. vice president for 
planning and budgeting. 
• ,.. _,/>. , 
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_Signs posted on the fence OL~ 01ennan Hall tell students where their dasses will be held. The building has been closed 
smce Feb. 27 due to a mercury spill tn one of the laboratories. O.H. Materials of Rndlay is conducting the dean-up which is 
expected to be completed within 30 days. 
PERS representatives set to be on campus 
University employees who are members 
of the Public Employees Retirement 
System (PERS) are invited to attend a 
PERS retirement and social security 
orientation April 24. 
A representative from PERS will present 
a slide orientation to explain the retire-
ment system followed by a question and 
answer session. The social security office 
also will have a representative present to 
explain items of interest that impact PERS 
retirement plans and will respond to ques-
tions. 
The presentation will be offered at three 
different times, 10 a.m., noon and 3 p.m., 
in the Assembly Room of McFall Center. 
A PERS representative also will be 
available for personal interviews with 
employees who wish to review their 
retirement records or have special 
questions about the retirement system 
benefits. Interviews may be scheduled on 
April 45, 25 and 26 and will be held in the 
personnel conference room of the College 
Park Office Building. 
Employees interested in attending one 
of the orientation sessions, scheduling a 
personal interview or both should contact 
Vicki Henson or Mary Holley at 372-8421 
no later than Friday, April 13. 
Now's the _time to start losing weight for spring 
The next Weight Watchers Program will 
be offered starting March 29 and will run 
through May 31. 
The 10-week session is held from noon 
to 1 p.m. in the Campus Room of the 
University Union. However, the first 
meeting on March 29 will be in the Town 
Room of the Union and the May 1 o 
meeting will be in 409 South Hall. 
A minimum of 16 participants is neces-
sary to conduct the class. The cost scale 
has been adjusted to reflect rates for 1990 
and is $100 for 16-19 participants and $95 
for 20 or more participants. 
Pool, spa to be closed 
The Iris Andrews pool and spa at the 
Student Reaeation Center will be closed 
for painting and maintenance from March 




New Positions (Open to BGSU staff only) 




Mathematics and statistics 
Persons interested in the program 
should contact Ruth Milliron or Cheryl 
Heinlen at 372-2236 by March 28. 
Note tax change 
University employees are reminded of a 
change in the City of Bowling Green's 
income tax. Effective Jan. 1, 1989, 
Bowling Green residents who properly 
pay another city's tax will be allowed a 
credit limited to 50 percent of the lesser 
rate between Bowling Green and the city 
of employment. 
Bowling Green's rate is still one and 
one-hatt percent. 
Fitwell Facts: 
From the Rec Center 
-A study done by the Institute for 
Aerobics Research in Dallas recently 
stated that the more fit you are, the longer 
you are likely to live. . 
-You must brush your teeth for at least 
five minutes to remove plaque effectively, 
according to a study conducted at the 
University of Iowa The typical American 
brushes his or her teeth for only 30 
seconds, long enough to remove only 1 O 
percent of accumulated plaque. 
-Lowering your cholesterol can help 
lower your risk of hear1 disease. 
Faculty I Staff positions 
The following faculty positions are available: 
Environmental Health: Assistant professor. Contac: Gary S. Silverman (2-8242). Deadline: 
Marctl 15. 
. Firelands College: Assistant llbrarianfinstructor/assistant professor (temporary, full-time}. Dead-
~1ne: Marctl 16. ~· ~ pforessor of English and director of English composition. Also. 
•nstrudor of English, humanitJeS department (temporary. full-time). Deadlines: Marct1 24. For all 
positions. contact the Office of the Dean (433-5560). 
Mathematics and Statistics: Assistant professor, anticipated. Also associatelfuD professor an-
ticipated. For both positions, contact Hassoon S. Al-Amiri (2-2636). ~: March 20. ' 
School of HPER: lnstr\JCtof of recreation and leisure, recreation and dance division {temporary, 
full-bme, five years). Contact Patricia Peterson (2-7234). Also, assistant professor ot sport 
management. Contact Delores Black (2-7234). Deadrines for both positions: March 15. 
~Library: Science reference librarian/assistant professo!'. Con:act Christ Milco (2-2591). 
Deadline: Marct120. 
Social Wortt: Chair/associate professor. Also. assistant professor. For both positions, contact 
Clyde Willis (2-8242). Deadline: March 15. 
The following administrative positions are available: 
Biological Sciences: Adrrinistrative assistant. Contact Reginald D. Noble (2-2332). Deadline: 
March 21. 
Counseling and career Development Center: eounsermg1dinica1 psychologist. Contact 
Annmarie Heidi (2-2558). Extended deadline: March 16. 
Residentlal Serwlc:es: Residence haD complex coordinator. Also, residence hall director. Also, 
residence hall manager. Contact Fayetta M. Paulson (2-2546). Deadline: Aug. 1. 
CSC needs staff 
to be on committees 
The Outstanding Service Award 
Committee of Classified Staff Council is 
seeking self nominations of persons 
interested in serving on the committee. 
Interested persons can send a letter to 
CSC, P.O. Box 91, University Hall. 
The council also is seeking a dassified 
employee to represent the CSC on the 
University Computing Council. Interested 
persons should be familiar with computers 
and have a working knowledge of 
software and hardware. Staff from Com-
puter Services are not eligible. 
Send self-nominations to Classified Staff 
Council, P.O. Box 91, University Hall. 
Date book 
Monday, March 12 
Master Class, by pianist Rebecca Pennys. 
Eastman School of Music, 9:30 am., Kobacker 
Hall, Moore Musical Arts Center. 
WBGU-TV Program, "Ohio Business 
Outlook." 5:30 and 11 :30 p.m., host George 
Howick examines issues conceming Ohio's 
business community, Channel 27. 
Lecture, "The Changing Role of the State 
Legislator," by Randall Gardner, state repre-
sentative, 7:30 p.m., BA 110. 
Concert, by Concert and University Bands, 8 
p.m., Kobacker Hall, Moore Musical Arts 
Center. 
International Film Series, "The Practice of 
Love," 8 p.m., 121 West Hall. 
Tuesday, March 13 
Seminar, "The Solid Waste Crisis in Ohio: 
How Are We Responding?" a series of 
programs wiD begin with registration at 12:30 
pm. and wiD run through 4:30 p.m., Assembly 
Room, McFaB Center. For more information, 
caD Environmental Health Program. 
WBGU-TV Program, '\Jniversity Forum," 
5:30 and 11 :30 p.m., this program features 
disoissions of issues lacing the University 
convnunity today. 
Teacher Job Fair Sign-Ups, students must 
attend if scheduling inle!lliews at the Teacher 
Job Fair in April, 6 p.m., Lenhart Ballroom, 
Union. 
Music from Bowling Green at the Manor 
House, with Vincent Corrigan, harpsichordist 
and pianist. and Ann Corrigan, soprano, 7:30 
p.m., Manor House, Toledo's Wildwood 
Metropark. 
Concert, "Jazz Lab Bands," 8 pm., Kobacker 
HaB, Moore Musical Arts Center. 
International Program Informational 
Meeting, "Summer Study Program in France," 
an are welcome to attend, 9 p.m., 1000 
Business Administration. 
Wednesday, March 14 
Issues In Cultural Diversity Series, "Ethnic 
Notions: Portraits of Prejucfic:e," this film wiD be 
followed by a disc rssion facilitated by Dr. 
Suzanne Crawford, Continuing Education, 10 
am. -noon, Jerome Library conference room. 
RSVP 372-2856. 
Human Relations Commission Meeting, 
10:30 am.-noon, Taft Room, Union. 
Flnanc:e Facuhy Seminar, "Empirical 
Investigation of the Efficiency of the.U.S. Rights 
Offering Market.· by Sung c. Bae, finance, 1 
p.m., 4000 Business Administration Building. 
Computer Semlmr, "Advanc8d Commands 
and Functions in Lotus 1-2-3(IBM),"1:30-4:30 
Exemption rule is new 
Beginning with the 1989 tax year, 
taxpayers may no longer claim an 
exemption for a child who is a full-time 
student and who has reached the age of 
24 by the end of the year. unless the 
student's gross income for the year is less 
than the tax exemption ($2,000 for 1989). 
According to the treasurer's. office, the 
change in the tax law for 1989 has not 
been widely publicized and may have a 
significant impact for those parents with 
students who will have attained age 24 by 
the end of 1989 and are earning more 
than $2,000 per year. 
Networking plan set 
Computer Services has been receiving 
an increased amount of requests from 
departments to install local area networks; 
to interconnect local area networks within 
the campus; and to connect these 
networks to regional, national and 
international networks. To be able to 
interconnect local area networks requires 
that each network confonn to a certain set 
of rules or protocols. 
Approximately two years ago the 
University Computing Council appointed a 
subcommittee to develop a networking 
plan for the University. The plan recently 
was approved by the counal and adopted 
by Computer Services. Persons wanting a 
copy of the plan should contact Sharon 
Shirkey at 372-2911. 
Computer Services also provides advice 
and assistance to departments on 
campus considering the development of a 
microcomputer local area network. The 
first step in obtaining the service is to 
contact Dr. Duane Whitmire at 372-2927 . 
to arrange a networking feasibility study. 
He will develop a proposal on various 
networking alternatives designed to meet 
the department's individual needs. 
p.m. Call 372-2102 to register. 
WBGU-TV Program, "Art Beat." 5:30 p.m. 
and midnight host Becky Laabs looks at the 
cultural events happening in northwest Ohio, 
Channel 27. 
Concert, "Tuba Ensemble." 6:30 p.m., Choral 
Rehearsal Room, Moore Musical Arts Center. 
Town Meeting, "The Road Not Taken," the 
proposed water, sewer district. and the future 
of Wood County will be disa •ssed, 7 p.m .• City 
Park Veterans Building. 
Special Environmental Symposium, "The 
Ecos;'Stem Approach In The Great Lakes 
Basin," by Dr. Jack Vallentyne, Canadian 
ecologist 7:30 p.m., McBride Auditorium, 
Firelands Can1Jus. 
Facuhy Artist Series, wiD present Edwin 
Betts on trumpet and Paul Hunt on trombol ie, 8 
p.m., Bryan Recital Hall, Moore Musical Arts 
Center. 
Thursday, March 15 
Arts and Sciences Forum, "Plato, Pialics, 
and Feminist Poetics: Feminist Scholar Talks 
About Rewriting History," 1 p.m., Alumni Room. 
Union. Luncheon begins at 12:30 p.m., caD 
372-2340 for reservations. 
Computer Semln•, introduction to Hyper-
Talk (Mac)," 1 :30-4:30 p.m. CaD 372·'2:102 to 
register. 
WBGU-TV Program, "Tune Out." 5:30 and 
11:30 p.m., host Larry Weiss examines the Fal-
cons' week in sports, Channel 27. 
Lectwe, Dr. Ken Frisof will speak on the 
issue of national health care insurance, 7:30 
p.m., The Pit, North Building. Firelands Cam-
pus. 
Concert, "Trombone Ensemble," 7:30 p.m., 
McBride Auditorium, North Builcing, Firelands 
Campus. 
Concert, "Tru~t Ensemble." 8 p.m., Bryan 
Recital Hall, Moore Musical Arts Center. 
Friday, March 16 
WBGU-TV Program, "Viewpoint." 5:30 p.m., 
host Judy Paschalis looks at the chaDenge of 
combatting alcoholism, Channel 27. 
Saturday, March 17 
WBGU-TV Program. "Amish Cooking From 
Ouilt Country; noon, host Marcia Adams 
aeates cishes using maple syrup, Channel 21. 
Sunday, March 18 
WBGU-TV Program, "Viewpoint," 9:30 am., 
host Judy Paschalis looks at the challenge of 
combatting alcoholism, Channel 27. 
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Journal lets editor stay up on latest scientific research 
One Bowling Green professor has an inside 
track to some of the latest scientific research 
information which he says makes him a better 
teacher. 
As editor of The Ohio Journal of Science. Dr. 
Lee Meserve, biology, stays ahead of the 
scientific pack by reviewing all research articles 
sent to him. 
·1 get to read the latest research before the 
rest of the public does and since a lot of what I 
read is not in my field I am always learning 
about different areas of science." he said. 
Some of the new information he is able to 
share with students to help them understand 
materials. 
Articles published in the Journal focus on a 
variety of scientific topics inducting zoology, 
plant sciences, geology. medical sciences. 
conservation. psychology, engineering and 
ecology. 
As editor, Meserve decides whether an 
artide is appropriate for the Journal, a 
publication distributed by The Ohio Academy of 
Science. II the artide frts the qualifications. he 
forwards it to two specialists in the article"s 
subject area for verification and suggestions. 
""Once the reviewers are done with the article 
they send it back to me so I can put in my two 
cents and then I send the artide back to the 
author for changes." he said. 
One source of articles is his own students. "I 
encourage them to submit their research for 
consideration. In past issues I have printed 
articles written by students because I base my 
selection on the quality of the article not on the 
background of the author," he said. 
The Journal has a circulation of 2.500 and is 
distributed to all members of The Ohio 
Academy of Science and to libraries in the 
United States and in some other countries. The 
Journal is a quarterly publication containing 
between five and10 articles each issue. The 
articles vary in length, but generally fall within 
two to six pages. 
Although the Journal publishes articles from 
au1hors all over the countly, the majority of 
articles are from Ohio authors. In a recent 
I__._· 
Lee Meserve, editor. and Sue Wenig. assistant editor of The Ohio Journal of Science. look at 
one of the recent issues. Since Meserve was named editor in 1989. the Joumars office has been 
located in the Ufe Sciences Building. The publica.tion is distnbuted to all members of The Ohio 
Academy of Science and to libraries throughout the United States and abroad. 
issue Kent State University was represented by 
Thomas Schmidlin's artide on the urban heat 
island at Toledo. The University of Cincinnati 
and the University of Dayton were also 
represented by Denis Conover and Donald 
Geiger in their combined efforts on the 
establishment of a praine in Greene County, 
Ohio. The Ur.iversity of Akron and The Ohio 
State University also supplied recent authors 
for the Journal. 
Meseive enjoys reading the artides 
submitted by various professors and scientists 
in the Ohio area because he says he can relate 
to them better when they're doser to home. 
Before applying for the volunteer position as 
editor. Meserve spent three years editing the 
Journals annual meeting issue. "I found the 
editing work exciting so when I saw the ad for a 
new editor I applied." Meserve said. 
When Meserve was named editor in January 
1989. the biology department created an office 
in the Lile Sciences Building for the publication 
and the University became the new home for 
The Ohio Journal of Science. 
Meserve will serve a minimum of three years 
as editor. -1 enjoy the work and ru stay on three 
years plus i! the committee needs me to.- he 
said. - Elizabeth Siegel 
Program lets students study in Italy Symposium to honor 
George Hammond Through a special six-week study abroad 
program, University students can walk in the 
footsteps of famous artists in the "cradle of the 
Renaissance." 
For the third consecutive year. Studio Art 
Centers International is hosting University 
students in Florence, Italy. SACI, reputed to be 
among the finest art programs in Europe. offers 
complete facilities :or the study of studio art, 
academic courses and 24-hour access to 
studio labs. Instruction is in English. 
"'This program offers the opportunity to live in 
the spirit of the Renaissance and to see the 
history and ewlulion of art come to life right 
before us." said David Cayton, art and adviser 
for the program this year. 
"This is extremely exciting for me: he said. 
-rrs a chance to come face to face with what. 
as an artist I've been studying for years: 
Approximately 30 Bowling Green students 
have studied in Italy since the School of Art 
and romance language department began the 
joint program with SACI. About 20 students are 
expected to participate this year. 
Ron Jacomini, art, advised last year's 
program and said participating students are 
taught by a "first-rate faculty that is young, 
energetic and enthusiastic" in an ideal location 
"right in the heart of the city where so mudl art 
is readily available. It just makes the experi-
ence so much more worth while.-
Students can take courses in graphic design, 
interior design, photography. drawing. painting. 
batJK. film production. etching, serigraphy, art 
history, sculpture. ceramics and lithography. as 
well as three levels of Italian language study at 
SACI. 
Though the courses are open to anyone 
interested in art or the Italian culture, Jacomini 
said the program is especially helpful to those 
who were interested in design and art history. 
The high caliber of Italian design ::an provide 
new insights for American students. according 
to Jacomini. 
"While American designers come from a 
graphic design background, Italian designers 
usuaDy originate from an architectural 
background," he said, e~laining that the differ-
ence provides students with a valuable 
perspective of another culture. 
Students enrolled in SACl"s art history course 
can enjoy first-hand the art they are studying 
around Florence during side trips scheduled 
almosl every weekend. This year"s field trips 
include visits to Siena. Pisa and Rome. 
In addition. students can attend free lectures 
on a variety of topics three or four nights a 
week. 
Laura Daniels, a senior graphic design major 
Continued on back 
A symposium entitled -Photochemistry Faces 
the 21st Century: A Tribute to George S. 
Hammond" win be held on campus Saturday 
(March 24) with approximately 160 scientists 
from around the world attending. It is being 
sponsored by the Center for Photochemical 
Sciences and E.1 DuPont de Nemours Central 
Researctl in Wilmington. Del. 
The symposium honors Hammond's long and 
distinguished career as a teacher. researcher 
and author of significant scientific literature 
which has proven to be invaluable in his field. 
Many of Hammond's former students and col· 
leagues are expected to be on the Bowling 
Green campus to honor him and to hear pres-
entations by a number of distinguished 
photochemists. 
Featured speakers include Dr. Do:;g Neckers. 
chemistry,; Dr. Peter Gaspar of Washington 
University; Dr. Harry B. Gray of the California 
lnstiMe of Technology; Dr. Nicholas Turro. 
C:O:umbia University; Dr. David Whitten of the 
University of Rochester; and Dr. Howard E. 
Zimmerman of the University of WISCOOSin. 
Hammond is well known for his e"Pefimental 
and theoretical contributions fundamental to 
Continued on back 
